BECOME A
TRUSTEE
We are seeking to appoint new Trustees who
share a passion for cinema and who have the
skills and experience to help support our vision
of enriching the lives of people in the North East
through film.

#MyTynesideCinema
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THE NORTH EAST’S LEADING INDEPENDENT CINEMA
AND CENTRE FOR FILM
Tyneside Cinema is one of Newcastle’s most valuable
cultural institutions. Situated at the heart of the city, it is the only
independent cinema of scale in the region. The building offers four
screens, an award-winning learning programme, moving image art
and three public bar, dining and café spaces.
Tyneside Cinema is a community, with film at the heart of everything
we do. We believe in the power of film to facilitate empathy; as a way
to challenge and transport us through the stories of lives we haven’t
led, into places we’ve never been. In the setting of our beautiful
1930’s newsreel theatre, we hope to create a space that reflects this
potential in film to engage and relate new ideas, experiences and
stories.
As an organisation, we have faced very difficult challenges in the last
two years. Now that all recommendations from our recent
independent review have been implemented or are in action, we are
looking to the future and setting in motion plans to broaden our
outreach through our diverse film programme and engagement
projects, as well as building our guest experience to be the most
welcoming and inclusive possible.
We are looking for new Trustees who can share their experience to
support us in our mission and are keen to develop our Board with
individuals as committed as we are to the bright future of Tyneside
Cinema.
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ABOUT US
Tyneside Cinema is a thriving social hub, registered charity and
independent cinema which aims to enrich people’s lives by thinking
differently about and through film.
Our thoughtfully curated film programme offers an eclectic mix of new
releases, blockbusters, international marvels, ground-breaking
independent films and the greatest cinema classics remastered for the
big screen. One of the wonderful things about being an independent
cinema is that we can be selective, dynamic and progressive in our
choices.
We bring our communities closer to film through an exciting programme
of special events, including Q&As and post-film discussions where we
gather together some of the greatest minds of the industry, from
filmmakers and directors to authors and academics.
We strongly believe that film is for everyone and strive to make our
programme fully available and accessible to all. We are committed to
continuing our £1 ticketing scheme for asylum seekers, refugees and
those in receipt of benefits and aim to ensure that our doors are open to
as many people as possible.
We have developed a national reputation for work that widens access for
new and emerging artists to develop their practice, acquire new skills and
produce work in moving image, audio and interactive.
When it comes to our team, we have introduced a number of measures
since reopening in 2021 to widen access for everyone to have their say
and increase their engagement with our purpose and cultural
programme. These include quarterly events for all staff with the aim of
fostering greater cross-over and collaboration between areas of activity
and the wider team.

To find out more about Tyneside Cinema, visit our website:
tynesidecinema.co.uk or watch The Dream Palace: A People’s
History of Tyneside Cinema on YouTube.
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OUR VISION AND MISSION STATEMENT

WE ARE AN INDEPENDENT CINEMA – WE COMPETE AND FLOURISH
BECAUSE OF THE DIFFERENCE INDEPENDENCE ALLOWS US.
WE DELIVER OUR AIMS AND MISSION BY BEING OPEN,
COLLABORATIVE, ENGAGING AND OUTWARD LOOKING.
Our mission is to inspire, educate and entertain people
through the art of film.
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TRUSTEE REQUIREMENTS
Our Trustees hold responsibility for Tyneside Cinema’s performance
and culture as well as ensuring that it complies with all legal and
regulatory requirements. The Board works in consultation with staff,
volunteers and beneficiaries to lead on our values, vision and strategic
direction.

Tyneside Cinema is very keen to work towards a more diverse Board of
Trustees. We particularly welcome applications from people with
experience that is currently under-represented on our Board including
those from Black, Asian and minority groups or from the LGBTQIA+
community, those with disabilities or people from different socioeconomic backgrounds. We also welcome applicants with
unconventional work experience, including those who have not been
Trustees before.
This role is available to those living outside of the North East of England
(but within the UK) and we will support travel expenses.
In this recruitment round we are particularly (but not exclusively)
interested to hear from people with experience in the following areas:
Film and Cinema
Diversity and Inclusion
Accountancy
Financial management

5 of 8

THE TRUSTEE ROLE
Our Board of Trustees is responsible for ensuring the
cinema has clarity in its vision, values and strategy to
support the team in achieving its mission.
Trustees act as guardians of the charity’s assets, both
tangible and intangible, taking all due care over their
security, deployment and proper application, ensuring
that the cinema’s governance is of the highest standard.
Trustees provide strategic guidance for the cinema,
using their skills, backgrounds and contacts to assist the
cinema in continuing to sustainably make a real
difference.

TRUSTEE DUTIES
The principal duties of our Trustees are:
To ensure that the fundamental values and guiding principles of the
charity are articulated and reflected throughout the cinema with its
Trustees, staff, volunteers and beneficiaries, and to safeguard and
promote Tyneside Cinema.
To determine the overall strategic direction and development of the
charity by agreeing organisational policies, budgets and objectives,
and to ensure targets are set and performance is measured against
such targets.
To ensure the charity complies with its governing documents,
relevant legislation and regulatory requirements.
To exercise overall control of the charity’s financial affairs and to
ensure that the way in which the charity is administered is not open
to abuse and that the systems of control are rigorous and constantly
maintained through regular evaluation and improvement.

OTHER REQUIREMENTS
To represent the Board at functions and events, and lead or be a
member of committees/panels/groups as appropriate.
To work collaboratively and towards consensus in making
decisions to support the effective operation of the charity and its
performance.
To inspire confidence and build positive relationships with principal
stakeholders.
To share a belief in the transformational potential of film, arts and
culture.
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POSITIVE WORK ENVIRONMENT
Tyneside Cinema is committed to creating a harmonious and safe
working environment, which is free from harassment and bullying and in
which every employee is treated with respect and dignity.
We strive to ensure that the different experiences, abilities and skills of
each individual are valued by others. Inappropriate behaviour should be
challenged, and it is Tyneside Cinema’s intention to encourage everyone
to always behave in a proper manner.
We have put in place mechanisms to encourage staff participation in
decision making and support the staff to promote the objectives of the
business.

SAFEGUARDING
At Tyneside Cinema we are fully committed to safeguarding the welfare of
children and vulnerable adults by taking all reasonable steps to protect
them from neglect, physical, sexual or emotional harm.
The Tyneside Cinema Board of Trustees is responsible for ensuring that
the organisation’s statutory and moral duties for the safeguarding of
children, young people and vulnerable adults are adhered to and this is a
responsibility that cannot be delegated.

EQUALITY, DIVERSITY AND INCLUSION
Tyneside Cinema is committed to the principle of equal opportunity in
employment, and we value people as individuals with diverse opinions,
cultures, lifestyles and circumstances.

TIME COMMITMENT
As a Trustee of Tyneside Cinema, it is expected that the
time commitment is about 40 hours per year. As a
Trustee you will also have the opportunity to act on one
of the Board’s subcommittees. The full Board meet every
two months and subcommittees meet four times per
year.
Board papers are sent in advance of meetings and
Trustees are expected to read and give feedback, as
appropriate. In addition, an away day is held once a
year to enable strategic planning and review of the
charity’s activities.
We encourage Trustees to attend, along with a guest or
family members if they would like, a minimum of four
events at the Tyneside Cinema each year.
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TO FIND OUT MORE
For an informal conversation about becoming a Trustee at Tyneside
Cinema please contact our Chair Jim Beirne
james.beirne@tynesidecinema.co.uk, or our Interim CEO Simon
Drysdale simon.drysdale@tynesidecinema.co.uk.

HOW TO APPLY
To apply please send your CV and a covering letter (no more than 2
sides of A4) outlining your experience and why you wish to become a
Trustee of Tyneside Cinema to joinus@tynesidecinema.co.uk.
The closing date for this round of applications is Monday 19th
September.
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